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There are roughly as many definitions of leadership as there are books, seminars, TED Talks, and blogs. While these resources 
can inspire and shape best practices, the bedrock foundation for leadership is Scripture.
Jesus taught — and lived — that “whoever would be great among you must be your servant” (Mark 10:43). The Omnipotent 
Creator turned the world’s top-down power structure on its head and “did not count equality with God a thing to be grasped, 
but emptied Himself, by taking the form of a servant” (Phil. 2:6–7). His ultimate act of service to humankind was taking our sin 
upon Himself, exchanging His life for our eternal life through His death and resurrection.
“Therefore God has highly exalted Him and bestowed on Him the name that is above every name, so that at the name of Jesus 
every knee should bow, in heaven and on earth and under the earth, and every tongue confess that Jesus Christ is Lord, to the 
glory of God the Father” (Phil. 2:9–11).
“Equipping students for lifelong leadership and service” is at the core of Cedarville’s educational mission. This issue of Cedarville 
Magazine presents pictures of leadership as we seek to follow Christ’s example of leading by serving others.
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THOMAS WHITE More than training leaders, 
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PETER A. LILLBACK ’74 While most recognize George 
Washington as the “Father of our Country,” few realize 
how the Bible shaped him as he helped shape 
America.
22 Behind the Baton
ERIC ANDERSON ’96 AND LORI (ANDERSON) 
HOFFEDITZ ’97 Two of Lyle Anderson’s students (who 
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man who has led Cedarville choirs for four decades.
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and loving your people. 
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I began studying leadership as a teenager. 
Although I didn’t know exactly what God 
wanted me to do with my life, I always knew 
that I wanted to lead. My dad subscribed 
to John Maxwell’s leadership lessons, and 
I would listen to these as I drove down the 
road, in addition to reading any number of 
books that my father or I purchased on the 
subject. I still can’t get Maxwell’s simplistic 
definition of leadership out of my head — 
“Leadership is influence.” 
Now, I am privileged to serve at one of the premier 
Christian universities in the nation. Cedarville University 
glorifies God by equipping students through academic 
excellence with a Gospel purpose. More simply put, we 
train leaders. More precisely, we train leaders from a biblical 
worldview. 
A Tradition of 
Biblical 
Leadership
by Thomas White
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In our Student Life and Christian Ministries Division, we emphasize four core values that 
are foundational to biblical leadership: 1) Love for God 2) Love for Others 3) Excellence 
in Effort, and 4) Integrity in Conduct. Not only do we teach these principles, but we also 
give our students opportunities to implement them as they lead in our Student Government 
Association, various student organizations, student chaplaincies, resident assistant programs, 
and other opportunities on campus. 
In our Academic Division, we equip the mind with knowledge to lead, making sure that 
leadership is consistently modeled in the classroom. In this magazine you will hear from just 
a few of our alumni and current faculty members. One of those is Lieutenant General (Ret.) 
Loren Reno ’70, who serves as the Dean of our School of Business Administration. Gen. 
Reno assumed the Dean’s role after retiring from service in the Air Force, which included 
work in the Pentagon. He has recently written an excellent book titled Navigating Leadership: 
A Guide to Serving and Leading. What you might not know is that he personally mentors 
students and staff members on a regular basis. Very few universities are so intentional 
about equipping the next generation that their credentialed deans and faculty members 
are personally investing their lives into students. 
I am thrilled to report to you that Cedarville University does just that. We do not 
relegate student interaction to teaching assistants. To the contrary, our professors came 
to Cedarville University in order to proclaim their faith in Christ openly and to disciple 
students to glorify God. 
I still read a great deal on leadership. Recently, a new book1 was published that performed 
a sociological study on more than 500 of America’s premier business, political, and nonprofit 
leaders. The study had many interesting findings, but two deserve mentioning. 
First, all but 3 percent of the leaders assessed in this study graduated from college, but 
interestingly, the reputation or ranking of their alma maters was irrelevant. Attending an 
Ivy League institution had no distinguishable benefit. I’ve heard parents wonder aloud if 
their highly skilled son or daughter should pursue an Ivy League institution to achieve the 
best opportunities. That thinking may be a mistake. Students have 
less time with the highest credentialed professors at larger research 
institutions and may find themselves discouraged from being lost 
in the shuffle — an “average” student treated as a number among 
the many other numbers. I fear that happens at far too many large 
schools, which is another reason I am thankful that Cedarville 
remains a quality, mid-sized school where every student attends 
chapel together and is known by his or her name rather than by a 
number. 
Second, the study revealed the importance of a liberal arts 
education. Even for those who desire to lead in non-liberal arts 
areas, a well-rounded education and the ability to think well and 
write well take on increased importance. Consider this quote from 
the study: 
“A generalist mind-set, however, is essential for leadership, and 
promoting it is the mission of liberal arts schools, which seek 
to educate young people through interdisciplinary and adaptive 
learning” (pg. 49).
At Cedarville University, students receive a Bible minor and 
complete a core curriculum that equips them to write and think 
well. These skills provide the tools for future success.  
As you read through the pages of this magazine, I ask that you 
pray for us. We desire not just to train leaders, but to train biblical 
leaders. We desire to train leaders who know serving God and 
serving others matters more than possessing power. We desire to 
train leaders who will work with the diligence of the ant and the 
persistence of the beaver when striving for godliness in the midst 
of the turbulent waters of trials that we all must face. We desire 
to train leaders who will confront culture 
articulately with the love of Christ and the 
truths of Scripture wherever God may place 
them. 
I am thankful for the men and women 
at Cedarville — past and present, some 
featured in this magazine and many more 
who could be — who have modeled these 
principles of biblical leadership for our 
students. Enjoy this issue of Cedarville 
Magazine as we explore the blessing of 
biblical leadership. 
1Lindsay, D. Michael. (2014). View From the Top: 
An Inside Look at How People in Power See and 
Shape the World. Hoboken, New Jersey: John 
Wiley & Sons, Inc.
Thomas White became Cedarville’s 10th 
President in 2013. He is the author 
and editor of numerous publications 
and is a contributor to the forthcoming 
Nelson’s Annual Preacher’s Sourcebook, 
Volume 4, set to be released November 2014. 
Follow  @DrThomasWhite  
Website: drthomaswhite.com
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LT. GEN. (RET.) LOREN RENO, USAF
Dean of the School of Business Administration and Professor of Management
B.S., Cedarville University; M.S., University of Southern California
Professional Highlights:
• 38 years in the United States Air Force (USAF)
• Commander of the Oklahoma City Air Logistics Center at Tinker Air Force Base 
• Deputy Chief of Staff for Logistics, Installations and Mission Support at the USAF 
Headquarters in Washington, D.C.
• Air Force’s Senior Logistician with policy oversight and budget advocacy for 207,000 
maintainers, logisticians, civil engineers, and security forces men and women
• Senior Air Force Advisor to the Logistics Officer Association 
• Executive USAF Fellow for the Institute of Defense and Business at The University 
of North Carolina 
• Inaugural Dean for Cedarville’s School of Business Administration
Author of Navigating Leadership: A Guide for Serving and Leading (in production)
Life Verse: “He hath shown thee, O man, what is good: and what doth the Lord require of 
thee but to do justly and to love mercy, and to walk humbly with thy God?”  (Micah 6:8)
Lifelong Leadership 
and Service 
Grounded in Biblical Truth
Q&A with Loren Reno ‘70 and Patrick Oliver
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DR. PATRICK OLIVER
Director of the Criminal Justice Program and Associate Professor of Criminal Justice
B.A. and M.B.A., Baldwin Wallace University; Ph.D., Antioch University
Professional Highlights:
• 27 years in law enforcement, including Chief of Police in the cities of Fairborn, Grandview 
Heights, and Cleveland, Ohio, and as Ranger Chief of Cleveland Metropolitan Parks
• 11 years as a trooper with the Ohio State Highway Patrol
• Consultant and Trainer with the Ohio Association of Chiefs of Police, the International 
Association of Chiefs of Police, and the National Organization of Black Law Enforcement 
Executives (NOBLE)
• Founder and Director of the Chief Executive Officers Mentoring Program for NOBLE
• Past Commissioner for the Commission of Accreditation for Law Enforcement Agencies
• Past President for the Ohio Association of Chiefs of Police
• Member of the Civil Rights Committee for the International Association of Chiefs of 
Police 
Author of Recruitment, Selection & Retention of Law Enforcement Officers, 2013
Life Verse: “Moreover, it is required of stewards that they be found faithful.” 
(1 Cor. 4:2)
“Equipping students for lifelong leadership and service” is at the core of 
Cedarville’s educational mission. With more than 70 years of military and 
law enforcement service between them, Lt. Gen. (Ret.) Loren Reno ’70 and 
Dr. Patrick Oliver bring a wealth of leadership experience to the classroom. 
While they teach undergraduate courses in business administration and 
criminal justice, respectively, they are collaborating to develop a leadership 
course for Cedarville’s M.B.A. program.
After a 38-year career, Reno held the rank of a three-star general when 
he retired as Deputy Chief of Staff for Logistics, Installations and Mission 
Support at the United States Air Force (USAF) Headquarters in Washington, 
D.C. For nearly three decades, Oliver served as the Chief of Police in Fairborn, 
Grandview Heights, and Cleveland, Ohio, and as Ranger Chief of Cleveland 
Metropolitan Parks.
Both men are passionate about leadership and are unswervingly committed 
to the biblical principles that define their calling. 
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How did the respective organizational cultures in the military and law 
enforcement inform your leadership style? 
Reno – In more than 20 locations and even more job assignments 
with the USAF, I was led by men and women with humility and high 
integrity. They cared about people and were devoted to the mission. 
They were good communicators, deliberate thinkers, action-oriented, 
and loyal — up, across, and down the chain of command. This became 
clearer as I advanced in the organization. In those I worked with at the 
highest levels, I witnessed the greatest integrity, passion for the mission, 
and sense of duty.  
When I worked at the Pentagon, my boss was the Air Force Chief 
of Staff, the most senior general in the Air Force. One day, my secretary 
informed me he wanted to see me in my office, and I knew that couldn’t 
be right. Surely, I should go to see him. I went to his office and spoke 
with his executive officer. “Sir,” he replied, “He wants to meet with you 
in your office.” I was surprised, but even more so when he came, alone, 
walking down the corridor, a quarter mile from his office to mine. He 
had no deputy with him, no entourage. After greeting me by name, 
he requested the services of a sergeant who worked for me. Because 
I reported to him, each person who reported to me worked for him 
already. As a senior general, he did not need to ask me for anything 
that was by all rights already his, but his deference to me made a lasting 
impression. 
Good leaders taught me a lot about leadership, but so did poor 
leaders. I knew a boss whose insecurity made him overbearing and 
heavy-handed. I saw the effect it had on his subordinates, and from his 
example, I learned to respond to people in more positive ways. There 
are times when orders flow down the line. When your commander says, 
“Take your unit and conduct these operations,” there’s no discussion. 
It’s time to salute and carry out orders. But there are other times when 
empowering those who work for you benefits the entire team.
Oliver – Law enforcement culture is paramilitary; it adopts a partial 
military style in command structure. One key difference is that the 
higher up you go, the more rules and legal guidelines you must 
follow. You have less discretion to “do whatever you want.” Some law 
enforcement agencies, like those I worked for in Ohio, have collective 
bargaining — first-line management and middle management negotiate 
wages, benefits, and terms and conditions of employment. It changes 
the leader’s role when work rules can be negotiated and grieved 
through a labor agreement. A leader in this environment gets things 
done through personal influence and negotiation skills rather than 
positional authority.   
In one agency, I wanted to end the 12-hour shifts that didn’t 
serve the community or the agency well. Some officers liked the 
schedule and some did not, but that schedule was written into the 
labor agreement and, therefore, considered sacred. After a series of 
meetings with members of the labor unit and others who wanted to 
attend, we were able to agree on a nine-hour day that gave officers 
more weekends off. Far from a unilateral decision, this required a 
great deal of give-and-take to find a better alternative. 
What is a hot topic in leadership literature right now where you 
particularly agree? 
Reno – Leaders need to be nimble, able to adapt — not their values, 
but their styles — and adjust to each situation. 
This is not only true from job to job but also 
within elements of the job. The wise leader will 
adjust to meet the needs of the organization, 
not make them adjust to his needs. (If you 
sense an element of humble service here, it is 
intended.) Within a particular job, the wise 
leader, CEO, or other will adapt his style to 
the different needs of superiors, peers, and 
subordinates as well as in varying situations. 
Flexibility is key to effectiveness.
 
What seems to be missing from today’s 
leadership literature?
Oliver – The emphasis seems to be on 
techniques, methods, and strategies — public 
image and tactics that can make a person 
appear to influence and get what he wants from 
people. The focus is less about the integrity of 
the leader and doing what is morally right. 
Character is the essence of leadership. The 
most important question people ask of those 
who have authority over them — whether an 
athlete to a coach, a child to a parent, a student 
to a teacher, or an employee to a manager — 
is, “Can I trust you? Will you be honest and 
truthful while looking out for my interests?”
You primarily lead from your moral 
authority more than your knowledge and 
ability. If people can discredit the messenger, 
they will discredit the message. Leadership, 
more than anything else, is a practice; it 
is something you do, and ultimately, it is 
something you become. Not everyone can 
be a leader, but everyone can lead from an 
area of responsibility.
What are the core values that shape who you 
are and how you lead?
Reno –
Vision — Without it, the people perish 
(Prov. 29:18). 
Integrity —Your credibility is anchored on 
this.
Communication — When things go wrong 
in an organization, it’s usually caused by 
poor or lack of communication.
Balance — Your job is important, but not 
at the expense of your faithfulness to your 
spouse, children, and God. 
Service — Who will be greatest in God’s 
kingdom? The one who is servant of all 
(Mark 9:35). 
The USAF has three core values: 
integrity, service before self, and excellence 
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in all we do. Each of these is a biblical value 
that is consistent with how a Christian 
should live and lead. Colossians 3:23 calls 
us to do all things with excellence, as unto 
the Lord. Even higher than our calling to 
serve our country is our calling to serve 
our Savior.
Oliver – 
Integrity — You simply cannot lead 
effectively without character. 
Orientation to service — You work for 
your organization, your people, and your 
community. Approach them like Jesus 
would, with a servant’s heart.
Relational skills — Law enforcement 
professionals need to be good with people. 
They often encounter people in negative 
situations. Even when you can’t heal 
wounds or return property, you can leave 
people better than you found them by being 
professional and compassionate.
Team compatibility — An individual’s 
goals cannot supersede those of the team. 
A successful criminal justice team has 
members who will come early, stay late, and 
sacrifice to help the team reach its goals.
Performance-driven mindset — Set and 
achieve goals, but do not compare yourself 
to others. The ultimate measure of success is 
not what you achieve, but whether you are 
achieving the maximum use of your God-
given talents and abilities. Seek continuous 
improvement by striving to be the best you 
can be. 
These are also the core values for the 
Criminal Justice program.
What Bible verse has especially challenged 
you to be a Christlike leader? When have 
you employed this Scripture in a leadership 
situation, and what was the result?
Reno – Micah 6:8: “He hath shown thee, O 
man, what is good: and what doth the Lord 
require of thee but to do justly and to love 
mercy, and to walk humbly with thy God?” 
God has shown us what He expects 
of us. Shouldn’t we be interested in what 
God requires? It’s easy for a leader to 
require justice — to put the hammer down, 
admonish, demote someone, or keep them 
from being promoted. But to love mercy? 
This is not only showing mercy, but is an 
attitude of mercy. How do we balance 
justice and mercy? We learn the answer only by walking humbly 
with God. 
As a commander, I faced difficult decisions with personnel, often 
having to review results of courts-martial. It’s no light decision to 
take a person’s stripe and reduce his or her salary. My approach was 
always to sleep on it. On occasion, others wanted me to hurry and 
make the decision for administrative reasons. My response would 
still be timely, but it was more important to get it right than do it 
quickly. The only way to balance justice and mercy was through 
humility.
Oliver – 1 Corinthians 4:2: “Moreover, it is required of stewards that 
they be found faithful.”
Government is a God-ordained institution. Law enforcement 
is a calling to administer justice and be a steward over that which 
God has given you responsibility. When He places you in a position 
to lead, He expects that you will be found faithful, able to give an 
account of the way you served God by serving others.  
I worked in an agency that needed to undergo major reform, and 
change did not come easily. We faced resistance from staff, some 
managers, employees, community members, and even a few local 
politicians. At our staff meeting, those around the table were visibly 
despondent, and one officer asked the question on everyone’s minds: 
“Are we going to make it?” I began the conversation by addressing 
each contested issue, one by one, with the “three question” test: Are 
we doing the right thing? The right way? For the right reasons? We 
were able to answer “yes” to all three on each issue, and therefore, 
we decided to stay the course. 
“Now to your question, ‘Are we going to make it?’” I concluded, 
“I don’t know. Only God knows. But He brought me here, and 
whatever He wants to do will be done.” It was one of those days I’ll 
never forget; the Holy Spirit was present in the room, and everyone 
was lifted up. 
A biblical worldview changes your perspective about everything 
and allows you to make decisions according to what God is calling 
you to do.
Could you both share some books and authors that have shaped your 
thinking about leadership? 
  The Bible, specifically:
• Nehemiah
• Proverbs, the book of wisdom
• The Gospel accounts of the life of Christ
  Jim Collins, Good to Great
  Stephen R. Covey, The 7 Habits of Highly Effective People
  Edwin J. Delattre, Character and Cops
  James M. Kouzes and Barry Z. Posner
  John C. Maxwell
  Eric Metaxas, Bonhoeffer: Pastor, Martyr, Prophet, Spy
  Edgar Puryear, American Generalship: Character is Everything: 
The Art of Command
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MIRIAM MADDOX: A WOMAN OF  INFLUENCE
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They stepped out of the car to 
find a tiny campus surrounded 
by cornfields. Cedarville had 
recently transitioned from its 
Reformed Presbyterian roots to 
Baptist leadership. The Depression 
and war years had been tough 
on the small school, but a new 
President — Dr. James T. Jeremiah 
— and an eager constituency had 
breathed new life and hope for the 
future. Dr. Maddox’s experience 
and earned doctorate brought 
credibility to the administrative 
team. He immediately set to work 
on accreditation matters.
The newlyweds rented a home 
on State Route 42, across from a 
Shell gas station. The new Mrs. 
Maddox quipped, “At least I can 
watch the trucks go by!” A former 
Executive Director with the Girl 
Scouts in Waukegan, Illinois, she 
was not particularly excited about 
the move. She had left behind a 12-
year career directing 750 women 
and more than 3,000 Scouts to 
come to a small, struggling campus 
with 98 students. But she saw this 
adventure as a new season of life, 
and she was determined to make 
the most of it.
In 1959, when one of the speech 
professors left to pursue mission 
work, Miriam Maddox was hired 
to cover his classes. One term led 
to another, and her responsibilities 
and influence grew. She taught 
interpretive reading, acting, play 
production, voice and diction, and 
speech. In addition to teaching, 
she started and coached the 
debate team. For nearly 14 years, 
she directed most of the campus 
plays. She finished her career 
conducting individualized speech 
therapy sessions every Tuesday and 
Thursday in her office on the first 
floor of Williams Hall. 
Although Maddox never held 
a formal leadership position or 
served on academic committees 
at Cedarville, her influence and 
professional accomplishments were 
significant. She was well educated 
and professionally accomplished, 
MIRIAM MADDOX: A WOMAN OF  INFLUENCE by Janice (Warren) Supplee ’86
She was well educated and professionally 
accomplished, but it was her influence on the campus 
culture and the individual lives of students that 
forged her legacy. 
In July of 1956, Miriam Boltz and Dr. Clifford Maddox left their comfortable lives in the Chicago suburbs and arrived in the sleepy village of Cedarville, Ohio. The engaged couple were 
longtime acquaintances, and both had been widowed years before. 
When Dr. Maddox accepted the job to become Cedarville College’s 
first academic dean, he did not want to move alone. He asked Boltz 
to join him — as his wife. They married on August 25, 1956.
As part of my doctoral program, I was asked to research and share the story of a woman in educational leadership. 
Miriam Maddox came to my mind. I had never met her, but her name was familiar — a women’s residence hall on campus 
bears her name, and I knew she had a connection to Cedarville’s communications program in which I’d studied. 
What began as the task of writing a paper became the privilege of sharing a life story. I discovered a woman who left a 
lasting mark on Cedarville University and who still inspires vivid and meaningful memories for all who were touched by 
her life — literally thousands of former Cedarville students, her faculty and staff colleagues, and Christian leaders with 
names you would recognize. This is Miriam Maddox’s story, although she would be quick to say it is God’s story. For nearly 
four decades, Cedarville was blessed to be a part of this story, and we are all the better for it.
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but it was her influence on the 
campus culture and the individual 
lives of students that forged her 
legacy. This is the Miriam Maddox 
we remember.
Tough-Loving
Dr. Deborah (Bush) Haffey ’68 
still remembers meeting Maddox 
her first weekend on campus. 
Haffey had been a “crackerjack” 
high school debater. She thought 
she was pretty good and assumed 
(with 18-year-old bravado) that 
Maddox would think so, too. 
Maddox informed Haffey that she 
would have to take her freshman 
college debate course before 
participating with the team. Not 
that Haffey wasn’t capable, but 
Maddox was unwilling to have 
someone so cocky affecting the 
spirit of the team. That encounter 
marked Haffey’s life. “She saw me 
for what I was, and she wasn’t 
having it,” said Haffey. “She helped 
me get my feet on the ground. I 
would not have accomplished what 
I have in my life without her input.” 
Haffey went on to coach winning 
debate teams at Cedarville for 
15 years. 
Similarly, Dr. Jim Phipps ’68 
described himself as a bullheaded 
student with his own high school 
debate accomplishments. He 
recalled how Maddox took his 
ego down to where it needed to 
be without destroying him. She 
knew how to accept students at 
their point of need, speak truth 
into a situation, and lift them up to 
accomplish something far greater 
than they could have imagined on 
their own.
Spirited
Maddox’s beloved debate 
team was getting clobbered. The 
opposing team had access to an 
article with convincing evidence 
on the topic, but it had appeared 
in an adult magazine. The young 
men from Cedarville did not have 
a copy — for obvious reasons. 
Phipps recalled the event and his 
awkward conversation with the 
stately coach as he tried to explain 
the dilemma. There was no way to 
combat the other team’s arguments 
without a copy of that forbidden 
article. 
Unbeknownst to the students, 
Maddox later walked to a local 
7-Eleven convenience store and 
asked the surprised clerk for a 
copy of the magazine. She promptly 
tore out only the needed pages and 
handed the boys the article. “Now 
win!” she said. They did.
Resourceful
Because college resources were 
slim throughout her early years, 
Maddox put her considerable 
talent and creativity to good use. 
For a production of The Crucible, 
she fashioned working stage lights 
from empty corn cans in Alford 
Auditorium. She didn’t need to 
be led; she simply went to work 
to accomplish what needed to be 
done. 
Cultured
For 17 years ,  Maddox 
was responsible for planning 
Cedarvil le’s commencement 
ceremonies, and she established a 
dignity and decorum that continues 
to this day. She handpicked and 
arranged flowers from area farms 
to beautify the stage. 
Close fr iends with the 
President’s wife, she and Ruby 
Jeremiah hosted the first faculty 
dinner — in the Jeremiah’s garage. 
Despite the less than glamorous 
surroundings, Maddox created 
a formal ambiance with linen 
tablecloths and floral centerpieces.
She also hosted formal dinners 
for senior students in her home, at 
her own expense. Always proper 
and dignified, Maddox donned 
a uniform to serve the table. Her 
FOR 17 YEARS, MADDOX WAS RESPONSIBLE FOR PLANNING 
CEDARVILLE’S COMMENCEMENT CEREMONIES, AND SHE 
ESTABLISHED A DIGNITY AND DECORUM THAT CONTINUES TO 
THIS DAY.
elegant dinners were likely students’ 
first encounter with filet mignon. She 
taught and modeled etiquette to the 
small campus and its mostly rural, first-
generation college students. Long before 
Dr. Paul Dixon took the reins of leadership 
and made the phrase a Cedarville 
standard, Maddox’s life demonstrated 
her conviction that “Everything done in 
the name of Christ should have quality 
stamped all over it.”
Legacy 
At the time of her passing, the College 
had grown from 100 students to more 
than 2,000. All programs were fully 
accredited and new engineering degrees 
had just been launched. She was not the 
sole reason for that transformation, but in 
her own campus spheres, she had blazed 
paths of excellence that others followed 
and advanced to new heights.
On December 28, 1994, Maddox saw 
lights in the corner of her Jamestown 
nursing home room and died quietly 
later that day. For the memorial service 
of this woman who never held a formal 
leadership position on Cedarville’s 
organizational chart, eulogies were 
delivered by the President, Chancellor, 
former Academic Vice President, retired 
Chief Financial Officer, and Chair of the 
Department of Communication Arts. 
A lineup of that level of Cedarville 
dignitaries has likely never been repeated 
at any college-related funeral. 
Her gravestone reads, “Miriam Boltz 
Maddox, A Child of the King.” She lived 
with an elegance fitting royalty, demanded 
excellence from all she influenced, and 
ultimately lived her own life as a humble 
subject to the One she called her Lord. 
This was Miriam Maddox’s example and 
legacy.
Janice (Warren) Supplee ’86 is Vice 
President for Enrollment Management 
and Marketing. She earned her Ph.D. 
from the University of Nebraska this 
spring.
Five of Miriam Maddox’s students continue her legacy as Cedarville faculty in communications and theatre. Together, they 
represent more than 150 years of teaching. Pictured from left: Dr. Diane (Conrad) Merchant ‘78, Professor of Theatre, 
at Cedarville since 1989; Sandra (Welch) Harner ‘64, Senior Professor of Technical Communications, at Cedarville since 
1981; Dr. Deborah (Bush) Haffey ‘68, Senior Professor of Communications, at Cedarville since 1986; Dr. Jim Phipps 
‘68, Senior Professor of Communications, at Cedarville since 1968. Not pictured: Margaret (Stowell) Wheeler ‘64, 
Associate Professor of Communications, at Cedarville since 1995.
For many years, donor-funded 
scholarships have encouraged 
students’ success and met 
their financial needs. Did you 
know that your giving can also 
provide real benefits for you?
Honor a Loved One 
Name your scholarship to 
recognize a family member or 
friend who has had a significant 
influence on your life.
Direct Your Gift 
Select your preferred 
scholarship criteria such 
as academic program, 
achievement, or financial need. 
Connect With 
Students
Meet the students who benefit 
from your giving at premier 
University events. Your donor-
funded scholarship blesses 
students today, but your giving 
legacy blesses all who are 
touched by their lives of service.
 
Contact Amanda Gillispie  
to learn more about 
establishing a named,  
donor-funded scholarship. Call 
1-888-CEDARVILLE or email  
giftplanning@cedarville.edu. 
Y O U R  
L E G A C Y  
B E G I N S  
N O W
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Since 1986, when Miriam Maddox’s 
colleagues, former students, and their 
parents established a scholarship in her 
name, Maddox’s daughter, Audrey Jennings, 
has had the joy of meeting the student-
recipients and passing on her mother’s 
legacy. She has kept the letters of gratitude 
they’ve written and relishes the details of 
their future plans: education, broadcasting, 
ministry, theatre, and more. “Several have 
said they are preparing to do ‘whatever 
God wants me to do,’” Jennings said, “and I 
like that.”
Nearly 30 students have received this 
award, and several have had a personal 
connection, such as a parent who was 
one of Maddox’s students. One student 
told Jennings, “My dad knew your mom, 
and he loved her.” While this award helps 
students afford Cedarville, it’s clear that the 
relationships it has created are far more 
Advancing Cedarville
Continuing the Legacy
by Carol Lee ’96
Miriam Maddox’s daughter, Audrey Jennings, enjoys visiting with scholarship recipients at Academic 
Honors Day in April and at the Legacy Banquet in October, and praying for them all year long. Pictured 
left to right: Mary Kate Browning ‘15, Audrey Jennings, Courtney Raymond ‘15. At right: Dr. Charles 
Elliott ‘77 presents the Miriam Maddox Speech Communication Scholarship to Lauren April ‘15.
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Miriam Maddox Speech 
Communication Scholarship
Established in 1986, this endowed scholarship was created to honor 
Miriam Maddox and to assist rising sophomore, junior, or senior 
students enrolled in the Department of Communication who exhibit 
high commitment to Christian education and excellence in speech 
communication training. The Department of Communication 
faculty selects the recipients.
2014 Recipients Say Thanks
I am honored to be a recipient of the Miriam Maddox Speech 
Communication Scholarship. I am a junior applied communication 
major with minors in Bible and public relations. Coming to 
Cedarville has provided me with so many wonderful opportunities, 
such as interning at the 2012 Olympics in London and working as 
an editor for our student-produced newspaper, Cedars. This year I 
had the privilege to lead an after-school tutoring ministry at a local 
elementary school and a discipleship group on campus. 
This award has helped to alleviate some of the financial burden 
that comes with entering senior year. I am eager to use the 
communication skills and biblical foundation I have gained in a 
way that honors God and brings others nearer to Him. 
Mary Kate Browning ’15 
Scholarships and grants are a big reason why I can afford to come 
to Cedarville, and I appreciate each and every gift. I was uncertain 
as to whether I would be returning this semester, but God provided 
enough scholarships and loans to do so! Thank you for being used 
by the Lord in my life.
A large portion of my time is spent at my on-campus jobs. I am 
a Writing Center tutor, a library circulation assistant, a teaching 
assistant, and the Copy Editor for the Miracle yearbook. This 
summer, I will be working at the Centennial Library and interning 
with Alumni Relations.
I will honor this scholarship as I study hard, seek knowledge, and 
grow in my faith here at Cedarville.
Courtney Raymond ’15 
As a communications major, I aspire to empower others through 
my words. My desire is to be a mentor, to build up other young 
women to become servant leaders and love those around them. I’m 
not exactly sure how that will look, but I am excited to see where 
God takes me.
Lauren April ’15
Advancing Cedarville
meaningful. Some of the scholarship recipients have even 
invited Jennings to their weddings. 
“These student-recipients have always been the cream 
of the crop,” Jennings said. “Mom expected excellence 
from others, and she got it. She wanted students to stretch 
upward, and she helped them go higher than they thought 
they could go. She encouraged her students to dress up 
whenever they gave speeches in her class. She’d tell them to 
project their very best, in their attitude and in their attire. 
She brought out the best in her students.”
Jennings related that her mother’s high expectations 
went both ways. She modeled excellence in her kindness 
and in her love. She prayed every night for her students, 
even after her husband, Dr. Clifford Maddox, died and 
she lived with Jennings’ family. “My husband, my son, 
and I knew the names of all the faculty and her students 
because we prayed for them,” she said. “They knew they 
were important to her.”
Beyond students’ academic excellence, Jennings 
appreciates their passion to honor God in their careers. 
“They love the Lord, you can tell,” she said. “They want to 
walk with Him and do something in their professional field 
to grow and to help others grow. That would be important 
to my mother. She used to ask her students, ‘What do you 
want to be?’ and she helped 
them find their compass. She 
had a high commitment to 
Christian education, and she 
encouraged her students to 
further the cause of Christ 
and follow His guidance.”
Jennings is pleased that 
people remember her mother 
and continue telling her 
story 25 years after she was 
on campus. “My mother was 
all about giving her best. She 
loved God and was firm in her 
biblical convictions, yet she never talked down to anyone. 
She had a reputation for excellence because she lived her 
Christian walk.”
With each class of Miriam Maddox scholarship 
recipients, her story is told and her memory lives on. She 
would tell students, “Don’t leave your beliefs at the door; 
take them with you everywhere. Let your light shine.” 
This scholarship honors Miriam Maddox’s legacy by 
helping students achieve excellence in their studies and in 
their lives. 
Interested in establishing a scholarship? Contact Amanda 
Gillispie at agillispie@cedarville.edu or call 937-766-7884.
Carol Lee ’96 is a freelance writer and serves as Managing 
Editor for Cedarville Magazine.
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Nadine (Terrill) Hennesey ’87 arrived in Kosovo as a single mother with her 10-year-old daughter, Lydia. 
Her husband, Ed ’88, had died at the age 
of 26, five months before 
Lydia was born. In the 
hard days that followed, 
God’s care for the widows 
and fatherless became 
more than a Bible verse 
to Hennesey; it became 
reality. She prayed for a 
role in life that matched 
the circumstances she 
faced, and as her journey of 
grace continued, Hennesey 
began to hear answers. God led her and little 
Lydia, one step at a time, from America to 
Peru to Albania — and then, as a single 
mother and fatherless child, to connect with 
widows and orphans in Kosovo. 
In September 2001, Hennesey led in the 
opening of a school she’d named The House 
of Laughter. Her dream was to bring hope to 
children in Mitrovica, Kosovo, who had lost 
one or both parents in the devastation of 
civil war. From the outset, she encouraged 
her students to resist bitterness and anger 
with a vision to make a positive difference. “One of my greatest joys 
is to watch my students succeed,” she said, reflecting on some of their 
accomplishments. A number of students have gone on for university 
training, including Kujtim, who is earning a master’s degree. Anita 
has earned a law degree and volunteers with the 
gypsy community in Mitrovica. Merita teaches 
English in a public school and was just named 
Teacher of the Year. 
One of Hennesey’s first students was a young 
man named Lavdim, whose father had been shot 
and killed while trying to get food for his family. 
Lavdim came to The House of Laughter to gain skills 
that would help him support his mother. Unknown 
to anyone then, a few years later Lavdim’s life would 
intersect with Hennesey and Lydia’s in a special way. 
Laughter and Learning
In 2009, The House of Laughter celebrated its last graduation, 
because, along with its students, the school was ready to graduate. 
The next step was the Kosovo Leadership Academy. The vision 
Hennesey proposed to government officials was that it would provide 
excellent education with the TEAMS (technology, engineering, art, 
math, science) learning program. Leadership, personal growth, and 
life skills would be refined through training and community service. 
But Kosovo Leadership Academy was not limited to first- to 12th-
grade classrooms. It would reach deep into the community and 
country with professional development, leadership conferences, 
neighborhood projects, sports, and summer camps.
Photos: Madison Sternberg
Living Her Vision by Rebecca Baker
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Leadership, Hennesey believes, is key. Kosovo is the youngest 
European nation in two ways. First, it declared independence on 
February 17, 2008. Second, 70 percent of its population is under 
the age of 35. These young people are hungry for learning. They 
are searching to find more than success — they want significance. 
They are tired of the past ways of life. The barricaded bridge between 
north and south Mitrovica is a constant reminder of what hasn’t 
worked in the past and what is needed in the future: strong, strategic, 
wise leaders. They will be those leaders.
When The House of Laughter closed, Hennesey 
expected it would take about a year for Kosovo 
Leadership Academy to be up and running. 
“Unrealistic, maybe, but I truly believed it,” she said. 
“Obviously, I am a visionary and need help with 
navigation. Everyone faces challenges, obstacles, 
and delays. Two challenges I have recently faced are 
new laws, which delayed the long-term land lease, 
and elections, which placed a new political party in 
power. Delays can either be viewed as frustrating 
obstacles or learning opportunities. I am striving 
to learn from the challenges.” 
Loving and Leading
In this transition period, Hennesey has identified three 
important life truths — inspired by best-selling leadership author 
John Maxwell — that she is integrating into practice. 
First, the strength of the leader determines the effectiveness of 
any organization. “I want to be a leader who lifts others,” she said, 
“and helps them accomplish above and beyond what they thought 
was possible.”
The second principle — that teams make dreams work — has 
become the school motto. Big dreams require great teams. It is never 
a one-person show. “What I may define as a delay may be God’s time 
to build our team,” she said. “From the campaign committee to the 
school board to the staff, the team continues to grow because God 
is sending leaders. Some Cedarville Magazine readers may one day 
be on the Kosovo Leadership Academy team!”  
Third, never quit. In Hennesey’s own words, “I have questioned. 
I have cried. I have been exhausted. But I haven’t quit. I don’t 
want to miss the amazing transformation that will take place in 
the hearts and lives of people throughout Mitrovica, Kosovo, and 
Eastern Europe.” 
Underneath Hennesey’s passion to be a leader who “never quits,” 
there has been a still, small voice guiding her forward. Her love for 
the people she serves makes following her Heavenly Father a clear 
choice. “They are more valuable than any riches or 
conveniences life in the States can offer,” she said. “I 
want them to have the opportunity to be everything 
God created them to be. I want to lead other leaders 
to a life of lasting significance and influence.”
Postscript
Along the path, God’s providence has been clear. 
Hennesey’s student Lavdim became Lydia’s best 
friend, and they were married in 2010. Reflecting, 
Hennesey wrote in her journal, “When God took 
Lydia’s dad to heaven before she had a chance to 
meet him, I prayed that one day He would give her a very special 
young man. He answered that prayer! What a privilege it has been 
to have a small part in the life of my daughter’s best friend.” And 
now God has extended the family with the birth of Loresa Lin 
in February. In January 2015, Lavdim and Lydia, with their little 
daughter, will join the team at Kosovo Leadership Academy. 
Nadine (Terrill) Hennesey ’87 is the founder of Kosovo Leadership 
Academy in Mitrovica. She was named Alumna of the Year in 2009.
Rebecca Baker is an Associate Professor of Theatre at Cedarville 
University and author of When You Don’t See His Plan: The Nadine 
Hennesey Story, a 2011 book about Hennesey’s life and labors in 
Kosovo. She earned Master of Arts degrees from the University of 
Cincinnati and Bob Jones University.
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The liberal arts include the 
humanities and the sciences — 
fields that introduce students 
to general knowledge and 
develop the basic intellectual 
skills that are needed to 
succeed in our society.
Cedarville Magazine | 17
C
Learning to Lead 
in the Liberal Arts
by Thomas Mach ‘88 and Kevin Sims ‘74
Cedarville University began as a college to prepare young men and women for ministry. 
The Presbyterian founders quickly broadened the school’s focus to include a variety of 
vocational pursuits as well, all centered on the liberal arts and grounded in the Word of 
God. When the Presbyterians turned the school over to the Baptist Bible Institute in 1953, 
they did so on the condition that it remain a liberal arts institution. While Cedarville has 
grown and expanded its scope over the decades since, its programs still include a liberal 
arts core curriculum and integrated biblical principles.
The liberal arts include the humanities and the sciences — fields that introduce students 
to general knowledge and develop the basic intellectual skills that are needed to succeed in 
our society. They were the focus of the earliest universities, long before professional training 
developed, because of their universal applicability. The liberal arts core courses and major 
programs enable students to develop skills in communication, information management, 
problem-solving, and integrating biblical principles with learning. Employment data suggest 
that today’s graduates will change career paths four to six times in their lives. Cedarville is 
committed to equipping all of our graduates with the skills needed to make those transitions. 
Equally important, while we seek to prepare our graduates for success in making a living, 
we also want to equip them for a life of critical thinking. Repeatedly, Scripture admonishes 
us to test what we see in the world against the Word of God. A Cedarville education is 
infused with the liberal arts to encourage students to develop the analytical skills required 
to discern truth and respond to error. These skills have application as Christians in our 
private lives, as members in our churches, and as citizens in our society. 
Well Prepared 
Cedarville’s faculty members believe in the value of the liberal arts. We want our 
graduates to be educated individuals, not just trained employees. We recognize that in this 
economically challenging environment, being well prepared for the workforce is essential. 
Too often, however, prospective students and their parents believe the myth that only 
professional and STEM (science, technology, engineering, and math) programs prepare 
graduates for careers. Even more, some think that the path to leadership influence for 
Christ lies in those same fields. U.S. Census data, a survey by Georgetown University, and 
a joint study by the Association of American Colleges and Universities and the National 
Center for Higher Education Management Systems, however, suggest that this is simply not 
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accurate. While the professional programs 
are a vital part of the economic landscape, 
and Cedarville provides excellent majors 
in those areas, liberal arts graduates are 
highly sought by employers, make as much 
if not more over the long term as STEM 
graduates, and develop the skill base 
essential for effective leadership.
Georgetown University’s Center on 
Education and the Workforce found that 
liberal arts majors are competing quite 
well in the marketplace. A recent report 
by the American Association of American 
Colleges and Universities and the National 
Center for Higher Education Management 
Systems study noted that unemployment 
rates for recent liberal arts graduates was 
5.2% compared with 6.7% unemployment 
in the overall economy. More and more 
employers are looking to the liberal arts 
for quality employees. The famous debate 
between Bill Gates and the late Steve Jobs 
demonstrated that there are differences of 
opinion, but recent data is starting to tip the 
scale in favor of Jobs’ point of view. While 
Gates argued for focusing education in the technical fields, Jobs 
noted that he purposefully hired humanities graduates because 
they provided the creative input necessary for Apple to produce 
innovative new products. Google reports a similar predilection for 
these graduates — of the approximately 6,000 the company hires 
each year, around 4,800 come from the liberal arts. Finally, a recent 
study commissioned by the Association of Colleges and Universities 
found that 70 percent of employers want colleges to place more 
emphasis on the skill set developed in the humanities curriculum, 
an important part of any career preparation.
Highlighting the importance of the liberal arts to employers, a 
new study by the American Association of Colleges and Universities 
found that while average starting salaries in the professional fields 
still outpace those in the liberal arts, starting pay for such graduates 
is on the rise. Of equal significance, a recent article in the Chronicle 
of Higher Education noted that over the long term humanities and 
social science graduates tend to outearn 
professional graduates, especially if they go 
on to earn graduate degrees.  
Well Rounded
The importance of the liberal arts is only 
underscored when considering the process of 
preparing the next generation for leadership. 
At Cedarville, preparing young Christians 
for leadership positions is central to our 
mission. A cursory Google search reveals 
a spate of articles highlighting the key skills 
leaders need, including many engendered 
by the liberal arts. These skills include 
critical thinking, creativity, communication, 
and decision-making. A recent study by 
Grinnell College professor Mark Peltz found 
that leaders in government, business, and 
nonprofit organizations were five times 
more likely to come from colleges offering 
humanities and science-based programs 
than their graduation demographics would 
predict. With the moral decline of American 
society at all levels, how much more appealing 
will Cedarville’s graduates be, equipped with 
their liberal arts background, when they can 
bring biblical ethics to the workplace.
Every Cedarville program includes a 
general education curriculum based in the 
liberal arts. In addition to the required core, students can choose 
from a variety of liberal arts programs. Recognizing the reawakening 
of employers to the benefits of liberally trained graduates, Cedarville 
has recently introduced a liberal arts major. This challenging, 
interdisciplinary major offers students the opportunity to study 
courses in math, science, history, political science, English, literature, 
music, art, theatre, philosophy, and Bible. Students can then select a 
concentration area for focused study. The program includes a travel-
study experience that enables students to participate in a cultural 
Cedarville’s faculty members believe in the value 
of the liberal arts. We want our graduates to be 
educated individuals, not just trained employees.
Cedarville Magazine | 19
and academic experience outside of the 
United States. It supplements the required 
Bible minor and produces graduates who 
are capable of incorporating a liberal arts 
education into the qualities of effective 
communication, critical thinking, and 
decision-making. The student’s further 
ability to integrate a Christian worldview 
into his or her education produces an 
outstanding leadership prospect in career 
fields that include premed studies; graduate 
studies in business, theology, and law; and 
traditional liberal arts territory such as 
theatre, music performance, and research 
in history, literature, and the sciences.
Well Educated
The University has long provided 
top students with the opportunity for 
advanced liberal arts study through the 
Honors Program. Honors students take a 
10-credit-hour freshman course sequence 
titled “The Making of the Modern Mind.” 
This interdisciplinary sequence is taught 
by professors from various fields and 
examines the development of events and 
ideas in history, philosophy, theology, and 
the arts over the course of human history. 
The program includes innovative seminars 
for upperclass honors students and an 
integrative capstone course sequence. 
Recognizing the talents of these students, 
the Honors Program seeks to develop their 
skills for future leadership roles in both the 
Church and society. 
While these two programs are uniquely 
focused on the liberal arts, they are only 
two of the more obvious manifestations of 
Cedarville’s commitment to such traditional 
fields. We believe they are essential to 
producing well-educated Christians who 
can impact the world for Christ. While 
many schools recognize the importance 
of the liberal arts, Cedarville is distinctive 
in its belief that the inerrant Word of God 
provides the necessary parameters for 
learning in the liberal arts.  Contrary to the 
secular understanding of the humanities 
where all ideas are equal and all perspectives 
valuable, the Bible provides the essential 
guidelines for discerning truth from 
error.  With that foundation, Cedarville’s 
liberal arts curriculum provides students 
with beneficial preparation for vocation, 
leadership, and life.
Thomas Mach ’88 chairs the Cedarville 
University Department of History and 
Government. He is a Professor of History 
and Director of the Honors Program. 
He received his M.A. from Cleveland 
State University and his Ph.D. from The 
University of Akron.
Kevin Sims ’74 is a Professor of Political 
Science and Director of the Liberal Arts 
Program at Cedarville University. He 
received his M.A. from the University 
of Northern Iowa and his Ph.D. from 
Claremont Graduate University.
RAISED
CHALLENGE 
CONQUERED!
Alumni, friends, parents, and 
faculty and staff members  
joined forces on May 15 and  
rose to the challenge!
• Nearly 700 alumni and 
friends gave.
• We raised more than $129K, 
including challenge gifts.
• The Cedarville family came 
together and showed that 
we are Jackets, and we 
want to make sure that 
a Cedarville education 
is affordable for future 
students.
We are so excited that we hit 
our goal! It’s not too late to get 
involved and help students.
Give your gift at: 
cedarville.edu/515challenge
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Washington’s sweeping contributions 
include:
  Securing American independence as 
General in the Revolutionary War 
  Presiding over the framing of the 
U.S. Constitution 
  Protecting and advancing religious 
liberty for all, inclusive of minority 
faiths 
  Establishing the precedents of the 
American presidency 
  Modeling the orderly and peaceful 
transition of power
Any of these would have sufficed to 
be remembered by history. Washington’s 
constellation of accomplishments caused 
his contemporaries to call him “the Father 
of his Country.” In prior generations, he was 
the national colossus towering as “first in 
war, first in peace, and first in the hearts of 
his countrymen.” Seemingly, today’s leaders 
could still learn a thing or two from “His 
Excellency.”
Contemporary analysts, however, 
focus on debunking traditional stories 
about Washington or emphasizing his 
flaws and imperfections. Such efforts to 
cut Washington down to size nevertheless 
underscore his abiding influence. 
But a key element of Washington’s 
leadership often remains unacknowledged 
or unrecognized: how the Bible shaped 
him as he shaped America. Washington’s 
biblical knowledge ranged from Genesis 
to Revelation, with well over 200 biblical 
allusions or citations in his writings 
including numerous references to 
Christianity, God, heaven, prayer, and 
the Ten Commandments, to name a few. 
Consider a letter he wrote in April 1789. 
Its classic style bristles with biblical and 
theological concepts:
The blessed Religion revealed in the 
word of God will remain an eternal 
and awful monument to prove that 
the best Institutions may be abused 
by human depravity; and that they 
may even, in some instances be made 
subservient to the vilest of purposes.
Washington’s leadership often reflected 
scriptural emphases. Consider three 
examples of biblical ideas that impacted 
Washington’s leadership: providence, 
perseverance, and humility. 
Providence
In his first inaugural address 225 
years ago, Washington declared, “… the 
republican model of government [is] 
justly considered as deeply, perhaps as 
finally, staked on the experiment entrusted 
to the hands of the American people.” 
This experiment was possible due to 
“that Almighty Being who rules over the 
Universe, who presides in the Councils of 
Nations, and whose providential aids can 
supply every human defect.”  
Newly inaugurated President 
Washington believed providence was the 
“invisible hand” behind America’s success:
No People can be bound to acknowledge 
and adore the invisible hand, which 
conducts the Affairs of men more than 
the People of the United States. Every 
step, by which they have advanced to 
the character of an independent nation, 
seems to have been distinguished by 
some token of providential agency. 
The Invisible Hand in
GEORGE
WASHINGTON’S
 Leadership
by Peter A. Lillback ’74
Our era is marked by political correctness and 
efforts to downplay Western civilization. Yet 
Americans still recognize George Washington 
as a great leader. 
History is filled with examples of men 
and women who based their leadership 
on biblical principles. This topic is of 
particular interest to Dr. Peter Lillback 
’77 whose scholarship has focused on 
America’s first President. His 2006 
national best-seller, George Washington’s 
Sacred Fire, distills 15 years of research 
on Washington’s life, leadership, and 
letters. It reveals a man guided by faith 
and grounded in Scripture.
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What did Washington mean by “providential agency”?  His view of providence came 
from the Bible. As President, he wrote to the Hebrew congregation of Savannah, Georgia, 
paralleling Israel’s exodus with American independence:
May the same wonder-working Deity, who long since delivering the Hebrews from their 
Egyptian Oppressors planted them in the promised land — whose Providential Agency 
has lately been conspicuous in establishing these United States as an independent Nation 
— still continue to water them with the dews of Heaven and to make the inhabitants 
of every denomination participate in the temporal and spiritual blessings of that people 
whose God is Jehovah.
Providence was Washington’s favorite theological truth. Providence prompted him to 
exercise faith and thanksgiving. In a private letter on August 20, 1778, he called himself a 
“preacher of providence”:  
The hand of Providence has been so conspicuous in all this, that he must be worse than 
an infidel that lacks faith, and more than wicked, that has not gratitude enough to 
acknowledge his obligations, but it will be time enough for me to turn preacher, when 
my present appointment ceases; and therefore, I shall add no more to the Doctrine of 
Providence … .
Providence and Perseverance
For Washington, God’s providence gave strength enabling perseverance in the adversities 
of life.  He wrote on October 27, 1777, “I flatter myself that a superintending Providence is 
ordering everything for the best, and that, in due time, all will end well.” One can hear an 
echo of Romans 8:28 in these words.
The Apostle Paul wrote in Ephesians 6:18, “Keep alert with all perseverance.” Washington 
also prized perseverance. On October 17, 1779, he wrote, “The troops … manifested a 
patience, perseverance, and valor that do them the highest honor.”
To his adopted grandson, George Washington Parke Custis, he wrote on December 19, 
1796, “… ’tis to close application and constant perseverance, men of letters and science are 
indebted for their knowledge and usefulness …”. 
On August 28, 1793, he wrote to the inhabitants of Richmond: 
Every good citizen will then meet events with that firmness and perseverance which 
naturally accompany the consciousness of a good cause… .
Providence and perseverance enabled Washington to have an ideal balance for a great 
leader.  Jim Collins of Good to Great fame writes,
“Every good-to-great company embraced what we came to call the Stockdale Paradox: 
You must maintain unwavering faith that you can and will prevail in the end, regardless of 
the difficulties, AND at the same time have the discipline to confront the most brutal facts 
of your current reality, whatever they might be.”
Washington the leader trusted in providence and persevered in adversity.
Providence and Humility
The invisible hand of providence not only supports leaders’ perseverance in adversity, 
but it enables them to have humility in success. With victory secured, Washington wrote 
on June 11, 1783:
Glorious indeed has been our Contest; glorious, if we consider the Prize for which we 
have contended, and glorious in its Issue; but in the midst of our Joys, I hope we shall 
not forget that, to divine Providence is to be ascribed the Glory and the Praise.
Washington prayed on June 8, 1783, 
for the newly independent governors. He 
identified an ingredient of national success 
to be humility like that of “the Divine 
Author of our blessed religion”: 
I now make it my earnest prayer, that 
God … would most graciously be 
pleased to dispose us all, to do Justice, 
to love mercy, and to demean ourselves 
with that Charity, humility and pacific 
temper of mind, which were the 
Characteristicks of the Divine Author 
of our blessed Religion, and without an 
humble imitation of whose example in 
these things, we can never hope to be a 
happy Nation. 
Providence and History
The invisible hand of providence 
that Washington preached sustained his 
perseverance in adversity and humbled him 
in victory. It made him great by keeping 
him from doing two things, thereby 
changing history. He didn’t quit when all 
seemed lost. He didn’t become king when 
all was won. Providential perseverance kept 
him going at Valley Forge. Providential 
humility established America’s principle of 
the orderly transition of power.
 A “happy nation” is yet possible 
with reliance on the invisible hand Who 
worked in Washington’s biblically informed 
leadership. For the “invisible hand” and the 
“Divine Author” working together can still 
create leaders who succeed in the endeavors 
of life.  
Peter A. Lillback ’74 is President and 
Professor of Historical Theology at 
Westminster Theological Seminary in 
Glenside, Pennsylvania. He received his 
Th.M. at Dallas Theological Seminary 
and his Ph.D. from Westminster 
Theological Seminary. Dr. Lillback 
has authored several books 
including George Washington’s 
Sacred Fire.
Editor’s Note: Unusual spellings and 
capitalizations are part of the original text.
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Behind the 
BATON
by Eric Anderson ’96 and Lori (Anderson) Hoffeditz ’97 
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he singers fill the risers, single file — the men in black suits and 
the women in floor-length gowns. Their eyes are locked on center 
stage as the man with the baton takes his place. He turns to his 
choir and wordlessly communicates a message only they understand. 
The hushed auditorium strains to hear him give the pitch. They haven’t 
sung a single note, and yet he has the room.  
For four decades, Dr. Lyle Anderson ’70 has directed the Concert 
Chorale (formerly the Choralaires) and the Men’s Glee Club. These 
choirs have earned a reputation for excellence for their consistently 
polished performances. Cedarville Magazine asked two of his former 
students — who also happen to be his children — to share a glimpse 
of what the audience rarely sees: the man behind the baton. 
Thoughtful Preparation
Some of my earliest memories are of my father, Lyle Anderson, 
leading a group of collegiate singers to make beautiful music 
together. I remember the way people responded, and, at an early 
age, I learned that music can touch the soul.
This doesn’t just happen when you get a group of singers together 
and “turn ‘em loose” — it takes thoughtful preparation behind the 
scenes. I remember my dad working through hundreds of pieces 
of music during the summertime to select the right music and 
message for the Concert Chorale and Men’s Glee Club. He took 
this front-end responsibility seriously so that he would only ever 
offer his best to the Lord.
After selecting the music, he spent hours marking each piece 
where he wanted to create just the right nuance. By the groups’ first 
rehearsals, my dad knew exactly how he wanted each piece to sound. 
I could go on about my dad’s technical expertise — his perfect pitch, 
his fluid movement, his ability to communicate emotion through 
sound — but I’m most proud of my father for connecting the music 
to his own walk of life. He lived out what he coached others to sing.
Once I got to college and had the privilege to sit under his 
leadership, I saw that he was more than a phenomenal conductor. 
Dad valued those in his charge beyond what they could do for 
him. I’m convinced he got more out of his vocal groups because 
each individual knew that he loved them for who they were. That 
is something I’ve tried to emulate as I have pursued a career as a 
worship pastor and studio singer. I have experienced that when 
people feel valued, their productivity increases — I’m not sure I 
would have known that apart from my dad’s example of esteeming 
others higher than himself. 
Imitation is the highest compliment anyone can pay — I hope 
to be half the leader my dad has been. 
Eric Anderson ’96 is Pastor of Worship Arts at College Park Church. 
He and his wife, Heather (Hicks) ’96, live in Zionsville, Indiana.  
Humility and Self-Control
As a Concert Chorale vocalist and a 
Men’s Glee Club piano accompanist, I 
enjoyed four years of sitting under Lyle 
Anderson’s musical leadership. These 
were my favorite classes in college. While 
some may assume I am biased because 
the professor was my dad, his character, 
giftedness, and godliness testifies to the 
greatness of his leadership style, both in 
and out of the classroom.
Under his direction, I learned how to 
sing and play to the best of my abilities 
and, more than that, “as unto the Lord” 
(Col. 3:23). I learned what it meant to be 
a worship leader.  Dad’s leadership style 
is marked by humility and self-control. I 
have never heard him raise his voice, in or 
out of the classroom. Even when 65 chatty 
college students gathered for rehearsal in 
the Concert Chorale classroom, “Dr. A” 
had the astounding ability to gain complete 
control within seconds by quietly stating, 
“I’ll wait.” Students respected my dad and 
all that he represented as a godly professor, 
adoring husband, and nurturing father. 
They responded positively to his leadership 
as a talented conductor and as a lifelong 
role model.
An effective leader consistently 
demonstrates his or her ability to maintain 
a godly, orderly, controlled, and rightly 
prioritized life — regardless of the 
audience. Few people qualify for this kind 
of recognition, but Dr. Anderson, whom 
I am honored to call “Dad,” continues to 
inspire many as he uses his gifts to lead and 
“govern diligently” (Rom. 12:8).  I am truly 
blessed to know him both as a respected 
conductor behind the baton as well as a 
godly conductor of our home. 
Lori (Anderson) Hoffeditz ’97 is a Licensed 
Mental Health Counselor with Counseling 
Center at the Crossing. She and her husband, 
David ’92, live in Carmel, Indiana. 
T
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The idea of biblical leadership in the marketplace sounds attractive. 
I am visualizing someone with the Midas touch who has the heart of 
Jesus, competitive and goal-oriented while caring deeply about others. 
Does that describe you?
Sure it does — in my dreams. But I wake up every morning to the 
reality of my human frailty and to facing the competition of a free 
market economy where my competitors are generally unconcerned 
about leading biblically.
Biblical leadership is not something I have all figured out. I 
regularly fail to live up to my own understanding of the biblical 
standard. My deepest desire, however, is to grow daily in living out 
my faith and trying to learn from my mistakes. 
Leading biblically comes out of living biblically — incorporating 
the truths of God’s Word into our daily activities in such a way that 
others are attracted to become followers of Christ themselves.  
How do you live out your faith at work? 
By being a James Christian in a Missouri world.
What does that mean?
Missouri is the “Show Me” state, and James was the “Show You” 
Christian. He wrote, “I will show you my faith by my works” (James 
2:18). My deepest desire is to show my faith by what I do and how 
I lead.
People want to see reality. How we live and lead makes the 
difference. Faith not demonstrated by actions is a sham. What we 
do in business every day and how we treat others in the marketplace 
is the primary measure of our faith. 
But isn’t the marketplace about making money and the survival of 
the fittest?
It is. I want to survive and prosper. I am in business to make money. 
I make no apology for that. If you’re in the marketplace and not 
making money, you won’t survive. And you will fail those who 
depend on you. 
Making money is a market reality, which I believe is morally 
acceptable and biblically mandated. And it is also fraught with 
danger. The Apostle Paul writes, “Those who want to get rich fall 
into temptation and a trap” (1 Tim. 6:9).
How do you succeed in a competitive marketplace while still maintaining 
Christian character? How do you live out your faith while keeping an eye on 
the “bottom line”? How do you motivate employees to succeed while letting 
them know you care? For Daryle Doden, CEO of Ambassador Enterprises, 
the answer lies in a commitment to living out God’s Word and a call to 
loving people.
For biblical leaders, however, making 
money should be neither the sole emphasis 
nor the ultimate goal, lest they gain 
the whole world, yet forfeit their soul 
(Matt. 16:26).
How do you compete for money without 
losing your soul?
Very carefully — with a clear calling, 
rock-solid values, and a greater purpose 
than making money. That purpose is 
what Jesus affirmed as the two greatest 
commandments: love God and love others 
(Mark 12:30–31). 
Living out what the Bible teaches is 
about increasingly knowing and loving 
God and relating better to others. As we 
integrate God’s ways into our daily walk and 
work, it should bring us closer to Him and 
result in loving others as ourselves. That’s 
our higher purpose.
An interview with Daryle Doden by Steve Gardner
Biblical Leadership
in the Marketplace
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“ Biblical leadership links a living faith and a loving life. Leadership centered on loving and caring 
relationships leaves a legacy that lasts forever.  ”
So what does a “Show Me” faith look like?
At Ambassador Enterprises, we believe it 
looks like the values that guide our behavior: 
Honor God, Respect Others, Work Hard. 
We are convinced that as we live out these 
values, we will fulfill our calling over the 
long term and, along the way, show others 
what our faith means to us.
Honor God — is that a requirement for all?
To be a member of our team, yes.
How do you get away with that? Is that legal? 
Suppose someone doesn’t believe in God but 
is qualified in every other way for a position 
in your company.
No problem. We have had many people 
like that. In fact, some have raised that 
very question. We are not a church or a 
denomination. People are free to believe 
what they choose, including whether or not 
they believe in God. They must, however, abide by our community 
standards. Our behavior, individually and collectively, must honor 
God. This includes recognizing truth as an external standard, 
accepting responsibility, and submitting to authority. We honor 
God by having an upbeat, positive attitude toward life and others, 
living with integrity, and committing to do the right thing. 
What does it mean to respect others? 
It means valuing others. Leadership and Self-Deception, one of 
our training books, asserts that we often look at people as objects, 
classifying them in one of three ways: 
• Vehicles to advance our own agenda 
• Barriers that are in our way
• Simply irrelevant
It is natural to see people this way, but it is not remotely 
connected to loving others. Respecting others means that we affirm 
people and their inherent value. It means we live by Paul’s charge 
to be concerned not only about your own interests, but about the 
interests of others as well (Phil. 2:4) and in humility value others 
above yourselves (Phil. 2:3).
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something of value — whether it’s a life, a marriage, a family, a 
ministry, or a business. 
We are in no position to make a contract with God in which 
we follow a set formula that obligates Him to bless us accordingly. 
He is sovereign and determines how He intervenes in this fallen 
world. We do our best to do the right things for the right reasons, 
and we trust God to produce the right outcomes. Right behind 
that is constantly reminding ourselves that the right outcomes are 
defined by His perspective, not ours.
How should a biblical leader think about legacy?
Every marketplace leader wants to leave a lasting legacy. Success 
centered in fame and fortune rarely satisfies, and it quickly fades. 
Money, while important, is inherently and pervasively dangerous. 
When not handled carefully, it can be a character-eroding cancer 
that quietly destroys our lives and those we love.
The relationship of the Trinity is the core of God’s essence. 
Because we are created in His image, we have a deep yearning within 
our souls for the kind of loving relationships He enjoys. Our deepest 
needs and greatest desires are fulfilled in loving relationship with 
Him and with others. Biblical leadership links a living faith and a 
loving life. Leadership centered on loving and caring relationships 
leaves a legacy that lasts forever. 
Daryle Doden is a lifelong entrepreneur who founded Ambassador 
Steel Corporation with four partners in 1974. He is currently the 
CEO of Ambassador Enterprises, a private equity firm investing in 
for-profit and not-for-profit ventures. He is a graduate of Moody 
Bible Institute and Bethel College, and he previously served on the 
board of Cedarville University. He and his wife, Brenda, are the 
parents of five grown children, three of whom are Cedarville alumni. 
 
Steve Gardner is an author, editor, executive coach (CPC), 
and songwriter. He leads Ambassador Press, the research and 
communication arm of Ambassador Enterprises.
Respect is seeing the uniqueness of individuals, getting to know 
who they are and what they value. It is knowing them as people and 
caring for them as I would my own family members. It is learning 
to listen well and love better. Caring about others for their own 
sake is essential to biblical leadership. Lack of caring, whether 
real or perceived, undermines the effectiveness of many otherwise 
competent leaders. 
Your third value, “work hard,” seems rather obvious, but what do you 
mean by it?
Solomon wrote, “Whatever your hand finds to do, do it with all your 
might” (Ecc. 9:10). It is putting forth maximum effort into being 
productive and creating value. It is becoming a net contributor 
rather than a net consumer, and it is doing that with excellence.
You haven’t said much about convincing people of truth. 
Trying to convince others of truth is not as effective as showing 
others truth by how you live. Our power as biblical leaders comes 
not so much from our positions as from the moral authority of 
walking the talk — living out our values with authenticity and 
transparency. 
What are some other things you have learned?
Biblical leadership is like playing golf. Everyone seems to have an 
opinion how others should or could improve their game. Few, if 
any, of the “teachers” are scratch golfers themselves; they just have 
opinions on how someone else should play the game.
With biblical leadership, many more “experts” are telling leaders 
how they ought to be leading in the marketplace than are actually 
doing it. It is always easier to tell someone how to do something 
than it is to do it ourselves.
Biblical leadership is challenging in any environment, but it is 
particularly tough in the competitive marketplace. While I want to 
be “salt and light” as I go about my marketplace endeavors, I need to 
make money. Balancing the duality of compassion and competition 
is not easy, and it’s never automatic.
You have built a quality company over the long haul, through varying 
economic climates, and you have done so while holding to biblical 
principles. What formula can you share with us? 
There are no pat formulas. Lofty ideals are everywhere, but unless 
they are successfully executed, they contribute little to building 
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Even right here at Cedarville, it’s 
easy to fake it. You can blend in and 
camouflage your spirituality — do all 
the right things in the right place with 
the right people. It’s easy to coast through 
this season of life and miss a genuine 
relationship with Jesus Christ. 
In the story of Zacchaeus, we see a man 
steeped in a religious culture. He’d made all the money he could ever 
want to make, but still he wasn’t happy. He was curious to see what 
Jesus looked like and who He really was. I understand how that 
feels. Growing up in a religious background, I was always around 
religious people and things. My dad was my Sunday school teacher. 
My mom sang in the choir. I went to church all the time. I went to 
a Christian school. We memorized Bible verses and catechisms. I 
watched people, including myself, coast through. 
I love academia, but in this environment — as wonderful as all 
the spiritual opportunities are — it’s easy to just play a game. I know 
what it’s like to have Jesus in your head but not in your heart. All 
the academic training and intellectual information in the world can 
never change a heart. 
Luke 19:5–6 says, “When Jesus reached the spot, He looked 
up and said to him, ‘Zacchaeus, come down immediately. I must 
stay at your house today.’ So he came down at once and welcomed 
Him gladly.”  
If Jesus has never changed your life, Jesus 
is not in your life. It is a biblical and spiritual 
impossibility to encounter the Creator of 
the universe in His majesty, power, and 
grace, and walk away the same person 
while claiming He is your Lord and Master. 
When you meet God, He changes you and 
makes you a new person. Zacchaeus had a 
face-to-face encounter with Jesus and was 
so profoundly affected that he desired to 
make things right.
Luke 19:8 says, “Zacchaeus stood up and 
said to the Lord, ‘Look, Lord! Here and now 
I give half of my possessions to the poor, and 
if I have cheated anybody out of anything, I 
will pay back four times the amount.’”
Our problem is not that we’re bad people 
that need to be good; our problem is we’re 
dead people that need to be raised to life. 
That only ever happens when you have a 
Zacchaeus moment with Jesus. He will 
change you from the inside out.
Clayton King is an evangelist and Founder 
of Crossroads Worldwide. Learn more at 
claytonking.com.
by Clayton King
Changed by a
Zacchaeus Moment
The following is an excerpt from Clayton King’s chapel presentation on February 19, 
2014. King presented a two-day series called “A Tale of Two Gods,” and more than 25 
students responded to his powerful call to pursue a genuine relationship with Jesus Christ. 
Listen to King’s full remarks at cedarville.edu/kingchapel.
Watch or listen online at cedarville.edu/chapel to hear these engaging speakers:
 Aug. 18–21 Fall Bible Conference 
Bryan Loritts 
Lead Pastor, Fellowship Memphis 
Memphis, Tennessee
 Sept. 2–3 Wayne Grudem  
Research Professor of Theology 
and Biblical Studies, Phoenix 
Seminary 
Phoenix, Arizona
  Barry Asmus 
Senior Economist, National Center 
for Policy Analysis 
Phoenix, Arizona
Chapel Notes
 Sept. 18 J. Ligon Duncan III 
Chancellor and CEO, Reformed  
Theological Seminary Jackson 
Jackson, Missouri
 Sept. 24–25 Erwin Lutzer 
Senior Pastor, The Moody Church  
Chicago, Illinois
 Oct. 9–10 Religious Freedom Summit 
Full speaker list: cedarville.edu/freedom
  Steve Green 
President of Hobby Lobby 
Emporia, Kansas
  John Stonestreet 
Fellow, the Chuck Colson 
Center for Christian Worldview 
Colorado Springs, Colorado
  Jennifer Marshall 
The Heritage Foundation,  
Vice President for the Institute 
for Family, Community, and 
Opportunity 
Arlington, Virginia
 Oct. 14–15 Will Graham 
Executive Director of the 
Billy Graham Training 
Center at The Cove  
Asheville, North Carolina 
 Oct. 20 Gary Thomas 
Author and Speaker 
Houston, Texas
 Oct. 30 Staley Lectureship 
Philip Ryken 
President, Wheaton College 
Wheaton, Illinois
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Commencement 2014
On May 3, 2014, Cedarvil le 
graduated its  largest-ever class 
w i t h  7 1 7  u n d e r g r a d u a t e s , 
10 M.S.N. graduates (pictured right), 
and 16 M.Ed. graduates receiving 
diplomas. President Thomas White 
delivered his first commencement 
address for the ceremony. Kristin 
Wright ’14 and Corbin Edmonds ’14 
(pictured left) received the President’s 
Trophy Award for excellence in 
academics, leadership, service, and 
Christian character.
The undergraduate class of 2014 
enrolled right after Cedarville made 
significant financial aid changes to 
make tuition more affordable, and 
the past four years have brought the 
University’s largest freshmen classes.
C r a s h
Course
A test drive of the classroom 
experience (without the final exam)
TITLE
Model U.N.
ADVISOR
Dr. Frank Jenista ‘68, Professor of International 
Studies, formerly a United States diplomat for 
25 years
DESCRIPTION
Model United Nations (U.N.) combines 
the real-world skills of research, debate, 
negotiation, persuasive speaking, and 
diplomacy. Students attend intensive regional 
and national conferences where they simulate 
the role of U.N. delegates from an assigned 
country. With about three months to prepare, 
students must know their country inside and 
out on issues such as health care, national 
security, and foreign policy. Top students 
are invited to participate based on faculty 
recommendations. They must pass a rigorous 
interview and demonstrate exceptional 
discipline, character, and commitment.
BIG IDEA
  The national competition, sponsored by 
the U.N. in New York City, attracts 2,500 
delegates from 250 universities on five 
continents. 
  Cedarville first competed in the regional 
Model U.N. in 2002 and has advanced to 
the national competition six times. 
  Representing Paraguay, Cedarville 
won second place as a “Distinguished 
Delegation” at the 2014 National Model 
U.N. Conference. The team of 14 brought 
home eight individual awards, including 
four “Outstanding Delegates” and others 
for research and writing. 
LEARN MORE
nmun.org
“Model U.N. allows students from every academic 
background to engage people from a multitude 
of cultures and life experiences and discuss real-
world issues that our government leaders are 
talking about right now. It not only gives us the 
opportunity to experience diversity and develop 
academically, but also engage the world through 
critical thinking from a Christian perspective.” 
Ian Devins ’14 
Team Captain
Campus News
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Campus News
Upcoming Events
July 
 6–10 Volleyball Individual Camp
 7–11 Foreign Language Camp, 
Geology Camp, 
Writing Camp, 
Enterprise, Profit, and 
Innovation Camp, 
Student Life Camp
 10–12 Boys Soccer Team Camp, 
Volleyball Team Spiketacular
 11–31 Summer English Institute
 13–25 MK Transition
 14–18 Lift Camp
 16–18 Pole Vault Camp
 20–24 Camp Electric
 23–27 High School Baseball 
Tournament
August
 15–17 Getting Started Weekend
 18–21 Fall Bible Conference
 25 Convocation
September
 2 Poverty of Nations: An 
Evening with Wayne Grudem 
and Barry Asmus
 2–12 Fall Play: Little Women
October
 3–4 Homecoming
 9–10 Religious Freedom Summit
 11 Junior Jam
cedarville.edu/events
Re-Tweets T w e e
t  T w e
e t  T w e
e t
ParentPrep @CUParentPrep . May 05
Came across this blog from one of 
our students. Read 14 Things I Love About 
@cedarville cedar.to/2Kryuk Thankful to 
serve here!
Emily Crabb @escrabb . May 19
Can I just say I am more excited than ever to 
attend @cedarville in the fall! God is amazing 
in the way he leads and directs.
Mark McDanielson @MarkMcDanielson . 
May 03
Congrats @cedarville class of 2014! Excited 
4 u! In all of ur new experiences & changes 
remember 2cling 2 our Constant. He wins, 
every time!
Kylie Corbett  @Kyliebear161 . Jun 12
Heartland Guards won the #BibleChallenge! 
So proud of @dbarnett7 @RyanTBeach and 
@quinnbrandt :) congrats @cedarville
Jon Wood @jonathanawood . May 05
Praying for the @cedarville Haiti team who 
went wheels up this morning. Thankful for 
servants who go to those who need the 
Good News.
Kayleigh Wideman @kaywide . May 16
Honesty time: I totally teared up with joy 
this morning when I saw how much my 
@cedarville family raised for scholarships 
yesterday!
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Campus News
After seven championships in the Institute of Electrical and Electronics Engineers 
(IEEE) Solar Splash competition, Cedarville University hosted the June 11–15 event 
at Eastwood Lake in Dayton, Ohio. 
This year’s team was advised by Dr. Timothy Dewhurst and Dr. Gerald Brown. 
Dewhurst was featured in a May cover story for Dayton City Paper:
“I have found this to be an excellent challenge for the students to learn to design 
something useful with very limited amounts of energy. It’s one thing to make a boat go 
fast; it’s quite another to make a boat go fast on very limited power. The engineering 
challenges are huge. The whole global focus is to reduce the amount of energy 
we use. Solar Splash provides the students with an opportunity to address this 
challenge.” 
Cedarville engineering teams regularly finish at the top of competitions including SAE 
Aero Design, Formula SAE, Shell EcoMarathon, ASEE Robotics, and AUVSI Ground 
Solar Splash 2014
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Robot. “By competing in these events, students are challenged to carry their designs 
to completion and to continuously improve them,” Dewhurst said. “Our students 
have no experience in boat design, propeller design, or solar systems. We ask them 
to learn how to approach a problem and figure it out. When students are done with 
this project, they have confidence they can do any job they are asked to do by their 
supervisors in industry.”
Despite the team’s hard work, its boat had some unforeseen mechanical problems 
and finished ninth this year. Even with this disappointment, Cedarville is proud to 
have hosted the event and looks forward to making improvements to the team’s 
boat for next year.
Read the entire article at cedarville.edu/solarsplashdcp.
Campus News
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2014
CEDARVILLE 
SCHOLARSHIP
GOLF OPEN
Presented by
The Golf Open was a huge 
success, raising more than 
$75,000 for scholarships!
Golf Sponsors
Advanced International Marketing
Applied Mechanical Systems 
Dynamix Engineering Ltd.
Paul J. Ford and Company
Tournament Sponsors
Pioneer Food Service
Lou Vision, Vice President-Investments 
Raymond James & Associates Inc.
Corporate Team Sponsors
Danis
Greene Memorial Hospital 
Soin Medical Center
Heapy Engineering
Highland Consulting
McAfee Heating and Air Conditioning
Prairie Farms Dairy
Urbancrest Baptist Church
Voss Toyota/Scion
Cedarville is grateful for Fifth Third 
and our many community partners 
who support our students:
So Long, Collins Hall
Collins Hall, the fourth oldest 
building on Cedarville’s campus, was 
demolished on June 9. The building was 
constructed in 1923 to be a science hall. 
It was last renovated in 1975 and has 
since housed faculty offices for education, 
business, psychology, social sciences, and 
communications (including the WSRN 
student radio station). Most recently it was 
home to the Department of History and 
Government. There are currently no plans 
to build a new facility on that site.
A number of complications led to 
the Board of Trustees voting to raze the 
split-level building rather than proceed 
with a costly renovation. According to 
Rod Johnson, Associate Vice President 
for Operations, all building codes would 
have had to be updated, including fire 
suppression systems and Americans with 
Disabilities Act-compliant requirements.  
“By the time all of this work would 
have been done, it would have cost nearly 
as much as a new facility,” Johnson said, 
“and we would still have a building with 
a 90-year-old infrastructure, nothing 
original on the exterior, and a layout that is 
not conducive to active use due to the large 
staircase that effectively split the building 
in two. For all of these reasons, the Board 
of Trustees made the decision to raze the 
building rather than attempt to renovate 
it again.”
The building was named in 1975 
for Andrew and Mary Collins, lifetime 
Cedarville residents. All eight of the 
Collins children graduated from Cedarville 
College between 1916 and 1931, and they 
provided the funds to renovate the 
building. The University contacted 
the Collins family about razing the 
building and gave them the marble 
stone engraved with the family 
name. The University also saved 
the limestone centerpiece with 
the word “SCIENCE” on it and will 
incorporate it into this summer’s 
renovation of the Service Center 
into the science center, which will 
house student labs.
Facebook photos of the 
demolition sparked both fond memories 
and sadness for the loss of this piece of 
Cedarville history.  
Tom Leightenheimer ’97 “From the top 
of Collins Hall, to the bottom of your dial. 
We are the light of Cedarville College. AM 
530, WSRN.”
Stacy (Muller) Tupps ’91  My very first 
class at Cedarville was in that building. 
Speech 101 with Diane Merchant! 9 a.m., 
Fall Quarter 1987!
Diane Merchant  My first office was in 
that building ... I will miss the view of the 
magnolia blossoms in the spring outside 
my window.
Dustin Martin ’96 I can remember many 
a mad dash from chapel to Collins because 
the cast list for a play was to be posted at 
that time.
Jill (Swayze) McClain ’87 The cheapest 
pop machine was located in the basement 
of Collins for years. Great business/
accounting classes in that building!
Nancy (Hall) DeValve ’81 So many classes 
in that building … 
Kevin Sims ’74 The night of the Xenia 
Tornado, they brought us in from the 
dorms, and we spent the night there. 
Sixteen years later, I came back as a faculty 
member. The office I slept in that night 
became my office.
Tim Moore ’80  Jimmy Mac’s office, Jim 
Grier’s office, Murray Murdock’s office.
Jacob Layer ’13 So will end a legend. Now 
about that new History and Government 
building … 
Penni (Fulkerson) Litwiller ’97 So sad! 
But hopefully the history department can 
get out of the basement now! 
Jon Collins ’05 This Collins is sad to see 
it go.
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APPLY TODAY
              College Courses
   for High School Students
Now participating in PSEO and 
providing free courses for 
Ohio students!
Challenge Accepted
You’ve heard the saying, “Go big or go home.” 
On May 15, the Cedarville Fund went bigger 
than big, raising $129,212.03 online and by 
phone in 24 hours. The results were more 
than double the initial objective to raise 
$51,500 on 5/15. 
The challenge came from a donor who pledged an additional 
$25,000 gift for scholarships if the goal could be met. By 11:59 p.m., 
Cedarville had set a new record for gifts received in a single day.
The 24-hour fund drive was organized by Wade Harris ’99 
and Stephanie (Cleek) Carroll ’10, Director and Officer of the 
Cedarville Fund, respectively. For several days preceding the 
event, they piqued interest by posting mysterious messages on 
social media sites about “something exciting” to follow on May 
15. A special “5/15 Challenge” website went live at midnight, and 
alumni, faculty, and staff volunteers began reaching out to their 
friends, encouraging them to participate.
“When we arrived at Cedarville around 5:30 that morning, 
the gifts were already pouring in,” said Carroll. “At one point, the 
website couldn’t process them fast enough.”
On campus, Harris and Carroll set up a command center in 
the Stevens Student Center. Nearly 50 faculty and staff members 
came by throughout the day to connect with former students and 
ask them to contribute. The room played host to a daylong party 
with food, T-shirts, prizes, and cheering as gifts kept coming in. 
Online, nearly 200 alumni volunteers changed their Facebook 
profiles to the 5/15 Challenge logo and posted messages about 
why they gave and how they designated their gifts. As donors 
gave online, they had the option to download the 5/15 Challenge 
logo and post giving messages online to keep spreading the word.
By late afternoon, well before the clock ran out, the original 
$51,500 was raised, which secured the additional $25,000 
scholarship match. This energized volunteers to dig deeper to try 
to double the goal, and they were once again successful. More than 
40 current students and even two prospective students gave to help 
secure the gift match. In all, nearly 700 individuals contributed, 
including 133 new donors to the University.
“I was blown away by the Cedarville family’s generosity that 
day,” said Carroll. “I couldn’t stop looking at Facebook and Twitter 
to see all the positive messages about why people were giving to 
the University. We even had quite a few ’14 grads calling in to give 
multiple gifts that day to make sure we reached the goal.”
The greater impact of the event was about more than raising 
money. Paula Adkins has a son at Cedarville, and she was a staff 
volunteer on 5/15. Weeks later, while Adkins was wearing her 
5/15 Challenge T-shirt in town, another mother approached her 
and thanked her for helping with the event. “My son has been 
trying to raise funds for a missions trip. He was short on money, 
and he didn’t think he could go,” she told Adkins. “Because of 
5/15, someone from Cedarville called him and said he received a 
Missions Involvement Services scholarship.” The scholarship was 
in the exact amount that he needed. 
It’s worth noting that 360 gifts, more than half of those received 
that day, were under $100. “This event wasn’t about huge gifts,” 
said Carroll. “We proved that a lot of small gifts make a very large 
impact. The 5/15 Challenge was truly a team effort.”  
Gifts of any amount are still welcome! Visit cedarville.edu/giving.
Campus News
Nearly 50 faculty and staff volunteers joined the fun on campus and helped the Cedarville Fund 
surpass its goal.
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SPORTS
Left to right: Faculty Athletic Representative Teresa (Cooper) Clark ’75, Senior Woman 
Administrator Valerie (Baise) Harmon ’90, Student-Athlete Advisory Committee member 
Laura Farleman ’15, Athletic Director Dr. Alan Geist ’83, Student-Athlete Advisory 
Committe member Chloe West ’16, Associate Athletic Director Chris Reese ’89, Student-
Athlete Advisory Committee member Jacob Forsythe ’15. Photo: G-MAC
C e d a r v i l l e 
bested eight other 
schools to claim the 
2013–14 President’s 
Cup, an all-sports 
award from the 
Gre at  Mi dwest 
Athletic Conference 
( G - M AC ) .  T he 
Yellow Jackets won 
G-MAC championships in men’s soccer, women’s volleyball, men’s 
and women’s cross country, and men’s outdoor track and field this 
year. The Jackets were league runners-up in baseball, women’s 
tennis, and women’s outdoor track and field.
Cedarville Wins 2013–14 President’s Cup
Photo: Matt Franz
By a vote of the Cedarville University 
head coaches, Women’s soccer standout 
Jacoby Ziegler ’16 and men’s distance 
running star Matt Brooker ’14 were named 
the 2013–14 Yellow Jacket Club Athletes of 
the Year.
Ziegler, a forward from Wellington, 
Ohio, was named the Great Midwest 
Athletic Conference (G-MAC) Offensive 
Player of the Year for the second consecutive 
season after leading the Lady Jackets to a 
15-7 record — a school record for the most 
victories in a season.
Ziegler ranked No. 2 in the country in 
NCAA Division II scoring with 20 goals 
and 10 assists for 50 points. She was voted 
to the Daktronics NCAA Division II All-
America Second Team and to the All-Ohio 
Division II First Team.
A Dean’s Honor List student as a 
nursing major, Ziegler became the first 
Lady Jacket to be named a CoSIDA First 
Team Academic All-American.
Brooker, a computer science major 
from Spring Mills, Pennsylvania, became 
Cedarville’s first NCAA All-American 
in any sport when he placed 28th at the 
Yellow Jackets Name Athletes of the Year
Division II Men’s Cross Country Championship. His effort helped the Yellow Jackets finish 
15th in the nation for the second straight year.
Brooker became Cedarville’s first All-Ohio Championship individual winner, he repeated 
as the G-MAC Runner of the Year, and he placed fourth in the NCAA Division II Midwest 
Regional.
Brooker qualified for the Division II Indoor Track & Field Championship in the 5,000 
meters where he placed 12th. He ended his collegiate career at the Outdoor Championship 
where he finished 14th in the 10K.
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In his inaugural address — reprinted in the 1915 Cedarville College 
Bulletin — Cedarville’s second President, Dr. W.R. McChesney, cast 
his vision for “the ideal college.” Nearly 100 years later, Cedarville 
University still strives to use its influence to “train our youth, 
enrich the nation, and make glad the Church of Christ” for 
coming generations.
Citizens of Cedarville and community, Board of Trustees, alumni, students, 
and faculty, let us here and now dedicate ourselves anew … to toil with faith in God 
and with a view single to His glory for the upbuilding of Cedarville College that there 
may continue through the coming ages a Christian institution of higher learning 
in our midst to train our youth, enrich our nation, and make glad the Church of Christ.
And in doing so we pray not for lighter tasks but greater strength; not for conflicts to be 
shunned but for courage and wisdom to meet them; not for passing honor, whose getting is 
unworthy of earnest effort, but for potent influence so holy, rational, serviceable and devoid 
of selfish purpose that it shall uplift fellowmen as it breathes upon them its beneficence and so 
continue, after our work is done, to carry its blissful charm and power to coming generations.
The Ideal College
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“First of all, then, I urge that supplications, 
prayers, intercessions, and thanksgivings be 
made for all people, for kings and all who are 
in high positions, that we may lead a peaceful 
and quiet life, godly and dignified in every 
way. This is good, and it is pleasing in the sight 
of God our Savior” (1 Tim. 2:1–3).
The place is really quite remarkable. 
Nestled on a leafy street lined with brick 
sidewalks, Capitol Hill Baptist Church 
(CHBC) is a different sort of monument, 
especially when compared to Washington, 
D.C.’s other landmarks. Mark Dever, the 
pastor, serves a congregation of political 
animals in perhaps the world’s most political 
city. Though politics is rarely a clear theme at 
CHBC, prayer is. The prayers are long, read, 
and rich. Periodically, Dever and others pray 
for our leaders, from the President of the 
United States to the District’s Mayor. Most 
strikingly, the prayers are devoid of rancor 
and division, for they petition God not for 
political victory, but for His wisdom and 
blessing to be poured onto our leaders as 
they fulfill their duties. The juxtaposition 
between the church’s solemnity and the city 
that surrounds it is striking and captivating, 
and it is never so stark as when the body of 
Christ calls on God. Through these prayers, 
CHBC fulfills God’s commands.
Paul’s exhortation to Timothy, printed 
above, is familiar, perhaps overly so. Paul 
calls on Timothy not only to pray, but to do 
so properly. An intercession is to intervene on 
behalf of another, and a supplication is to pray 
humbly and earnestly. How we pray for our 
leaders can be as important as what we pray 
for as we approach God. To pray humbly for 
another takes the focus off the one who prays 
and places the other’s needs before God’s 
throne. To pray earnestly is to pray sincerely 
— without guile, mixed motives, or hidden 
agendas.
Too frequently, we think of prayer as a 
laundry list of demands for God, but when 
we do so, we miss one of its primary purposes. 
If we take this passage to heart, we find that 
prayer is not only for God to consider our 
requests, but so that we might be transformed 
through the act of prayer. If we are to avoid the 
hypocrisy of appearing one way before God, 
but thinking and acting differently around 
others, then how we pray should reflect how 
we live, ponder, and speak. Consider the 
implications for not only how we pray for 
leaders, but for how we should treat them and 
talk about them with others.
Attitudes such as humility, sincerity, and 
earnestness are bluntly at odds with our 
culture and its approach to leaders and their 
authority. When we think of our leaders, be 
they elected officials, pastors, or our bosses, we 
rarely consider or speak about them through 
these attributes. We are far more likely to be 
angry, cynical, jealous, or opportunistic. Our 
politics are marked by hostility. Our social 
media interactions are far from sincere and 
earnest. Think of our witness if we carry 
these qualities into our daily lives at church, 
in the home, on the job, or in our classrooms. 
Perhaps this is what Paul means when he 
encourages us to do these things so that “we 
may lead a peaceful and quiet life, godly and 
dignified in every way.”
So, we pray for our leaders because we 
are commanded to do so; not only for their 
wisdom and godliness, but so we might 
portray those prayers as we reflect Christ to 
those around us.
Mark Caleb Smith is an 
Associate Professor of 
Political Science and 
Director of the Center 
for Political Studies at 
Cedarville. He received a 
master’s degree from Trinity 
Evangelical Divinity School and a master’s 
and Ph.D. from The University of Georgia.
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Bring your family for a campus visit or plan a trip with students 
from your school or church! We’ll take care of the details and 
plan an exciting day of activities. You can relax, connect, and 
enjoy experiencing all that God is doing at Cedarville University.
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